
If  we’re Union,
Verizon says we’re a

“Our business philosophy is to encourage
direct interaction between management
and our employees – that direct give-and-
take is facilitated through a union-free
environment.
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line of communication with our
employees, which is essential to a fair and
open working environment.”

“Once a union is voted in, the union will
be responsible for handling all grievances
and issues between you and management;
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“Our Human Resources team is always
available to mediate any internal issues
that may arise. Additionally, HR
implements and enforces policies
designed to provide employees with a fair
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“If the company does not agree with union
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“These [NLRB] rules allow unions to
make statements or promises in order to
obtain support from the people they are
trying to represent. A unA unA unA unA uniiiiiooooon cn cn cn cn caaaaan mn mn mn mn maaaaakkkkkeeeee
aaaaannnnny ny ny ny ny numumumumumbbbbbeeeeer or or or or of pf pf pf pf prrrrrooooommmmmiiiiissssseeeees in os in os in os in os in orrrrrdddddeeeeer tr tr tr tr to go go go go gaaaaaininininin
sssssuuuuuppppppppppooooorrrrrttttt,,,,, as long as threats or violence are
not used. . . . EEEEEmmmmmpppppllllloooooyyyyyeeeeerrrrrs as as as as arrrrre he he he he heeeeellllld td td td td to ao ao ao ao a
mmmmmuuuuuccccch difh difh difh difh diffffffeeeeerrrrreeeeennnnnt st st st st stttttaaaaannnnndddddaaaaarrrrrddddd. T. T. T. T. Thhhhheeeeey ay ay ay ay arrrrreeeee
eeeeexpxpxpxpxprrrrreeeeessssssssssiiiiivvvvveeeeellllly py py py py prrrrrooooohhhhhiiiiibbbbbiiiiittttteeeeed fd fd fd fd frrrrrooooom mm mm mm mm maaaaakkkkkinininininggggg
aaaaannnnny py py py py prrrrrooooommmmmiiiiissssseeeees os os os os or er er er er evvvvveeeeen imn imn imn imn imppppplllllyyyyyinininining tg tg tg tg thhhhhaaaaat pt pt pt pt paaaaayyyyy,,,,,
bbbbbeeeeennnnneeeeefffffiiiiits ots ots ots ots or wr wr wr wr wooooorrrrrkkkkkinininining cg cg cg cg cooooonnnnndididididitttttiiiiiooooonnnnns ws ws ws ws wiiiiillllllllll
imimimimimppppprrrrrooooovvvvve if ee if ee if ee if ee if emmmmmpppppllllloooooyyyyyeeeeeeeeees rs rs rs rs rejejejejejeeeeecccccttttt
unununununiiiiiooooonnnnnizaizaizaizaizatttttiiiiiooooon. . . .n. . . .n. . . .n. . . .n. . . .”””””

HERE’S WHAT  VERIZON IS SAYING ABOUT US TO VERIZON

BUSINESS TECHS WHO ARE SEEKING A UNION:

“We are not a ‘third-party’

organization. We are union 

members and frontline 

company employees. To our 

customers, we are the 

company. 

We stand behind Verizon

Business technicans in their

campaign for a union!

COMMUNICATIONS WORKERS OF AMERICA (CWA)
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS (IBEW)

V I S I T  U S  A T  W W W . F R E E C H O I C E A T V E R I Z I O N . C O M

To “discourage” our co-workers at
Verizon Business from organizing,

management e-mailed the technicians a
10-page  “Union Awareness” message
attacking us.  Behind our backs — the
80,000 of us at Verizon core who have
collective bargaining rights —  manage-
ment called us a “Third Party” that
“impedes”  the company’s business and
prevents it from providing a “fair and
open working environment.”

We are Verizon’s frontline workers and
we built this company. We do the work,
we take care of the customers, our work
enables Verizon to advertise about
99.999 percent reliability. To our faces,
Verizon says we’re on the same team.
They ask for our support and we get
behind legislation that helps our com-
pany and industry.

Now, is it a different story?


